
OVERVIEW
To address the needs of SOTA and other conference presenters, we are offering state-of-the-art interactive
knowledge-sharing techniques designed for the experts that present information to others. Presentation skills
development and coaching take into account the need for more attention to field-specific conditions and more
time to problem-solve with colleagues. These coaching and seminar offerings are designed to support your
presentation skills by expanding the range of available interactive techniques. 
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Seminar Dates: 4/30; 5/7; 5/14; 5/21
Time: 9 am to 11 am

Location: Ronald Reagan Building, Rm. 8.07 B/C

RSVP & Coaching Appointments: dmcneill@popldr.org  or
(202) 661-8021

Sponsored by the Office of 
Professional Development and Management Support

P r e s e n t i n g  f o r  R e s u l t s

OBJECTIVES
At the end of the overview and individual
coaching session(s) you will:

Develop a script that uses current
training and audience management
techniques
Determine your knowledge transfer
objectives
Connect more effectively with the
participants and meet their needs
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WHO SHOULD ATTEND?
Most presentation skills programs are geared toward being interesting and entertaining. This seminar focuses
on structure and the nature of the interaction between presenter and audience. This approach was specifical-
ly developed for the effective transfer of technical information that is the goal of USAID state-of-the-art con-
ferences. Recommended for HPN staff, AFR and EE SOTA presenters in Washington or virtually.
Evaluations of presenters who attended and used these skills were remarkably better than those who did not. 

TWO OFFERINGS
An overview entitled “Presenting for Results” that covers the basic principles, and individual coaching ses-
sions with Gail Rae to help you become an engaging and interactive facilitator.

PRESENTER
Gail Rae is an acclaimed seminar facilitator, performance consultant, and executive coach. She is well versed
in helping conference presenters and planners increase knowledge transfer through interactive methods.


